Appendix 3 PER77
Equal Opportunities Monitoring - Current Staff
As at June 2003 Total | Male | % | Female| % [ Disabled % EU % |Asian| % |AfroCar| % |African| % | Chinese| % |[Other] % [Unknown| %
Current Employees* 504] 203| 40 301 60 7 1.4 401 80 3| 0.60 1l 0.20 1| 0.20 1| 0.20 4 0.79 93 18
As at December 2003 | Total | Male | % | Female| % | Disabled % EU % |Asian| % |AfroCar| % |African| % |Chinese| % |[Other] % [Unknown| %
Current Employees* 511 231| 45 280 55 5 1.0 408 80 3| 059 1l 0.20 1l 0.20 1l 0.20 4 0.78 93 18
As at March 2004 Total | Male | % | Female| % [ Disabled % EU % |Asian| % |AfroCar| % |African| % | Chinese| % |[Other] % [Unknown| %
Current Employees* 494 188| 38 306 62 7 1.4 390 79 2| 0.40 1l 0.20 1| 0.20 1l 0.20 6| 1.21 93 19
As at September 2004 | Total [ Male [ % [ Female| % | Disabled % EU % |Asian| % |AfroCar| % |African| % |[Chinese| % |Other[ % |Unknown| %
Current Employees* 466 184 39 282 61 5 1.1 456 98 1l 0.21 1l 0.21 1l 0.21 1l 0.21 6| 1.29 0 0

*Total current employees = Headcount excluding vacant posts



